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HUMAN RESOURCE
MANAGEMENT MINOR
Business and Public Administration (bpa) (https://catalog.csub.edu/
general-information/csub-information/school-business-public-
administration/)

Department of Management and Marketing

Department Chair: John Tarjan

Program Maps for Business and Public Administration
(https://programmap.csub.edu/academics/interest-
clusters/4ca27785-7a7d-4430-a88c-14b0cb704529/)

Requirements for the Minor in Human
Resource Management
A student must take four upper division courses (12 units), including
three core courses and one elective.

Code Title Units
Required Core Courses
MGMT 3000 Organizational Behavior 3
MGMT 3100 Human Resource Management 3
MGMT 4280 Current Topics in Human Resource Management 3
One Elective from the following: 3

MGMT 4200 Compensation and Benefits Administration
MGMT 4220 Staffing, Selection, and Workforce Development
MGMT 4300 Negotiation, ADR, and Conflict Management
PPA 4660 Public Human Resource Administration

Total Units 12
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